
 

    

Total No. of credits 63                No. of credits: 21   
(Figures in brackets represent number of credits. Each 3 credit will be of 20 sessions of 1 hr & 30 mins)

Value Added Workshops*: Non

to compulsorily attend and satisfactorily complete the evaluative assignments as an essential partial 

fulfillment of the requirements for award of MBA HR degree

 

 

 

 

 

 

 

 

 

 

 

 

 

SVKM’S NMIMS 

Master of Business Administration in 

Preparation Orientation 

 

 

 

• Microeconomics (3)

• Financial Accounting 

and Analysis (3)

• Marketing Management 

(3) 

• Individual Dynamics 

and Leadership (3)

• Statistical Analysis (3)

• Information Systems for 

Management (3)

• Oral Communication 

(1.5)

• Corporate Social 

Responsibility (1.5)
  

Value Added Workshops*  

• Personal Growth Lab I

• Personal Effectiveness and 

• SPSS

• Personal Growth Lab II

• Negotiation Skills

• Outbound Training 

 

 Sessions:  140

Courses:    8
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No. of credits: 21        No. of credits: 21        No. of credits: 21
(Figures in brackets represent number of credits. Each 3 credit will be of 20 sessions of 1 hr & 30 mins)

Non-Credit Compulsory Evaluation based Workshops. The student is required 

d satisfactorily complete the evaluative assignments as an essential partial 

fulfillment of the requirements for award of MBA HR degree 

SVKM’S NMIMS - School of Business Management 

Master of Business Administration in Human Resource - MBA(HR) 

First Year (2014-2015)  

Trim I Trim II 

Microeconomics (3) 

Financial Accounting 

and Analysis (3) 

Marketing Management 

 

Individual Dynamics 

and Leadership (3) 

Statistical Analysis (3) 

Information Systems for 

Management (3) 

Oral Communication 

.5) 

Corporate Social 

Responsibility (1.5) 

• Macroeconomics (3) 

• Decision Analysis and 

Modeling (3) 

• Cost & Management 

Accounting (3)  

• Groups and 

Organizational 

Dynamics (3) 

• Organizational 

Research (3) 

• Industrial Relations (3) 

• Written Communication 

(1.5) 

• Ethical Issues in 

Management (1.5) 

• Strategic 

Management (3)

• Financial Management 

(3)

• Labor Economics  

(1.5)

• Operations 

Management (3)

• Industrial 

Jurisprudence and 

Labor Laws (3)

• Human Resource

Management (3)

• Wage and Salary 

administration (1.5)

• Legal Environment of 

Organizations (3) 

Personal Growth Lab I 

Personal Effectiveness and Leadership 

SPSS 

Personal Growth Lab II 

Negotiation Skills 

Outbound Training  

Sessions:  140 

Courses:    8 

Sessions:  140 

Courses:    8 

Sessions:  140

Courses:   8

No. of credits: 21 
(Figures in brackets represent number of credits. Each 3 credit will be of 20 sessions of 1 hr & 30 mins) 

Credit Compulsory Evaluation based Workshops. The student is required 

d satisfactorily complete the evaluative assignments as an essential partial 

Trim III 
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Strategic 

Management (3) 

Financial Management 

(3) 

Labor Economics  

(1.5) 

Operations 

Management (3) 

Industrial 

Jurisprudence and 

Labor Laws (3) 

Human Resource 

Management (3) 

Wage and Salary 

administration (1.5) 

Legal Environment of 

Organizations (3)  

Sessions:  140 

Courses:   8 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


