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SECTOGR SPECIiFIC i NPUTS
Sessions: 140 Sessions: 140 Sessions: 140
Courses: 8 Courses: 8 Courses: 8
Total No. of credits 63 No. of credits: 21 No. of credits: 21 No. of credits: 21

(Figures in brackets represent number of credits. Each 3 credit will be of 20 sessions of 1 hr & 30 mins)
Value Added Workshops*: Non-Credit Compulsory Evaluation based Workshops. The student is required
to compulsorily attend and satisfactorily complete the evaluative assignments as an essential partial
fulfillment of the requirements for award of MBA HR degree







